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Academic Appointment
Assistant Professor of Management, Tuskegee University, 2025-Present
Education
Ph.D., Business Administration: Management | University of South Alabama, AACSB-accredited, 2026
Dissertation: Balancing Acts: The Role of Family Support and Psychological Capital in Mitigating Job and Housing Insecurity.
Master of Business Administration | Troy University, AACSB-accredited
Bachelor of Business Administration | The University of Alabama, AACSB-accredited
Research Identity
Primary areas: Organizational behavior, human resource management, leadership, workplace stress, employee well-being, psychological capital, abusive supervision, supervisor trust, job insecurity, housing insecurity, and AI in business education.
Research question: How do organizations create, preserve, or deplete the psychological and relational resources employees need to perform, adapt, and remain meaningfully engaged over time?
Methods: Multi-wave survey design, dyadic data, mediation and moderated mediation, structural equation modeling, PROCESS models, reliability and validity assessment, and construct-valid measurement.
Peer-Reviewed Journal Articles - Published, Accepted, and In Press
Mitchell, J. K. G., Harris, K. J., & Houston, M. (2026). From workplace stress to housing insecurity: A threat-rigidity loss spiral undermining psychological capital and family support. Journal of Academy of Business and Economics, 26(2), 67-79. https://doi.org/10.18374/JABE-26-2.6.
Brouer, R. L., Badawy, R. L., Bentley, J. R., & Mitchell, J. (2025). Impostors and entitleds: Do self-concepts and motive attributions change how co-workers react to promotion denial? Human Resource Development International, 1-19. https://doi.org/10.1080/13678868.2025.2595930.
Sullivan, C. M., Mitchell, J. K. G., Boyd, J., & Cole, K. (2026). The impact of adolescent strain and moral disengagement in predicting academic misconduct using artificial intelligence: An integrative model using the theory of planned behavior and general strain theory. Marketing Education Review.
Mitchell, J. K. G., Harris, K. J., & Camba, T. (2026). When abusive supervision breaks expectations: Turnover intentions as a pathway to lower supervisor-rated performance, altruism, and promotability. International Journal of Business & Economics.
Mitchell, J. K. G., Harris, K. J., & Sullivan, C. M. (2026). Decoding workplace dynamics: How job satisfaction, politics, and communication shape employee perceptions. International Journal of Business & Economics.
Mitchell, J. K., Harris, K. J., & Cole, K. (In press). Bridging fairness and ability: How supervisor trust and affective commitment propel employee growth. Journal of Management and Marketing Research.
Mitchell, J. K., Sullivan, C. M., Harris, K., & Cole, K. (2025). The dark side of good deeds: Machiavellianism, OCB, and their impact on employee retention. Journal of Academy of Business and Economics, 25(1).
Mitchell, J. K., Sullivan, C. M., Cole, K., & Harris, K. (2024). You better be glad I love my job! Journal of Applied Business and Economics, 26(6). https://doi.org/10.33423/jabe.v26i6.7421.
Mitchell, J. K., Sullivan, C. M., Harris, K., & Cole, K. (2024). From performance to partnership: The role of OCB and self-promotion in workplace cooperation. Journal of Academy of Business and Economics, 24(4), 86-94.
Book and Encyclopedia Entries
Mitchell, J. K., Davis, M., & Howard, M. (Revise and resubmit). Machiavellianism. In J. A. Schermer (Ed.), Elgar Encyclopedia of Personality and Individual Differences. Edward Elgar Publishing Ltd.
Davis, M., Mitchell, J. K., & Howard, M. (Revise and resubmit). Political skill. In J. A. Schermer (Ed.), Elgar Encyclopedia of Personality and Individual Differences. Edward Elgar Publishing Ltd.
Research in Progress
The Long Shadow of Father Quality | Six-wave longitudinal study examining how developmental and relational foundations shape adult workplace attitudes, psychological resources, leadership perceptions, and work outcomes. Wave 4 data collection underway.
Abusive supervision and employee frustration | Affective mechanisms and downstream work outcomes; manuscript in development.
Supervisor conflict and turnover intentions | Leader-employee strain, retention decisions, and downstream performance-relevant outcomes; manuscript in development.
Fairness, trust, and commitment | Moderated model of skill development and helping behavior; manuscript in development.
From communication to competence | Mediating roles of justice and trust in supervisor-employee relationships; manuscript in development.
AI, strain, and learning | AI trust, anxiety, self-regulation, and human capability development in business education; ongoing research stream.
Grants and Funded Research
Lander University President's Grant, 2026-2027, $7,771.71.
Project: The Long Shadow of Father Quality: A Six-Wave Longitudinal Study of Developmental Foundations and Workplace Outcomes.
Conference Presentations
Mitchell, J. K. G. (2026). The hidden cost of workplace stress: Why depression and political perceptions predict core self-evaluations decline. Southern Management Association. Accepted for presentation.
Mitchell, J. K., Harris, K. J., & Cole, K. (2025). Bridging fairness and ability: How supervisor trust and affective commitment propel employee growth. SE INFORMS.
Siefert, B., & Mitchell, J. K. (2024). Gender matters: Comparing the effects of authentic and humble leadership on follower counterproductive work behavior. Southern Management Association.
Mitchell, J. K. (2024). Can a politically skilled leader positively affect the job performance of an agreeable employee? Gulf Port Symposium.
Mitchell, J. K. (2024, April). Does the stability of an employee's childhood determine the quality of the employee? Baruch College Symposium.
Mitchell, J. K. (2024, April). Does the stability of an employee's childhood determine the quality of the employee? Conference on Advances in Business Doctoral Education.
Teaching Experience
Assistant Professor of Management | Tuskegee University
Courses taught or developed include Management Information Systems, Introduction to Business, AI for Business, Applied AI for Business, AI for Presentations, and graduate business foundations content.
Teaching emphasizes applied judgment, professional communication, AI-supported business problem solving, evidence-based management, and experiential learning.
Selected teaching interests: Organizational behavior, human resource management, leadership, business and society, AI in business, management information systems, introduction to business, and business communication.
Service and Student Development
Faculty service and student mentoring, Tuskegee University, 2025-Present.
Curriculum development and applied business education initiatives, including development of AI-centered business coursework and experiential learning projects.
Student research and conference development support, including mentoring around scholarly productivity, presentation preparation, and professional growth.
Coach, Common Ground, Birmingham, AL. Mentored and taught curriculum to Birmingham City School students.
Professional Affiliations
Academy of Management, 2024-Present.
Southern Management Association, 2023-Present.
North American Management Society, 2024-Present.
Professional and Entrepreneurial Experience
Owner and Managing Partner | Farm Tables of The South, Birmingham, AL
Directed business operations, safety compliance, legal affairs, sales growth, marketing, hiring, and customer-facing execution.
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